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Chair, Family and Community Medicine
University of Cincinnati – Cincinnati, Ohio 


The Opportunity: 
The University of Cincinnati (UC), College of Medicine (COM) is extending an invitation for applications and nominations for the Chair of the Department of Family and Community Medicine. To facilitate this important endeavor, UC has enlisted the services of AMN Healthcare to conduct a national search for a new Chair in the Department of Family and Community Medicine.

Reporting directly to the Dean of the College of Medicine, the incoming Chair of Family and Community Medicine will exemplify visionary leadership. This entails empowering faculty and staff, fostering a sense of shared purpose with the College and health system, and upholding the highest standards in patient care, safety, educational outcomes, research impact, and financial responsibility, all while adopting an inclusive and equitable leadership style. The Chair will shoulder the responsibility of advancing the academic development of established divisions, as well as overseeing the recruitment, retention, and professional growth of a diverse and exceptional faculty. Encouraging interdisciplinary and collaborative team-based research will be a priority, as the Chair seeks to expand research endeavors across divisions. Furthermore, the Chair will champion the Department's work by cultivating partnerships across the College of Medicine, collaborating with other divisions and departments, UC Health, community partners, and external stakeholders, all with the aim of elevating the department's profile across all its missions.

In addition to these responsibilities, the Chair must exhibit competence and prudence in guiding the Department through uncharted territory in the ever-evolving healthcare and social landscape. The Chair should serve as a model of adaptability, equipped with conflict resolution skills and the ability to manage adversity effectively. Above all, the Chair must be seen as a staunch advocate for the balanced pursuit of the department's academic, educational, and clinical missions, in partnership with the institution. Collaborating with leaders at the University of Cincinnati, the Chair will prioritize growth and value-based care, emphasizing the highest quality, the best patient experience, equitable access, and efficiency. Within the Department, the Chair will instill a culture of institutional stewardship and transparency, committing to enhanced business operations, efficient resource utilization, and a readiness to realign resources in alignment with evolving strategies.

Furthermore, the Chair will champion a culture of institutional stewardship and transparency, leading a high-performing Department through a commitment to evidence-based care, process improvement, and the oversight of a quality improvement program designed to deliver the highest level of quality and outcomes to the institution's patient population.

The Department: 
The UC Department of Family and Community Medicine has played a leading role in fellow, resident, and medical student education since 1974 and continues to focus on improving the health of members of our communities and beyond.

Today, 57 core faculty physicians and 21 categorical Family Medicine residents at Christ Hospital, 10 FM-Psychiatry residents and 6 categorical FM residents at West Chester Hospital who provide clinical primary care to roughly 100,000 patients per year at a variety of community-based clinical sites in Greater Cincinnati.

Faculty physicians and staff maintain a diverse portfolio of community activities ranging from operating a clinic for migrant workers at a local race track to providing maternity care at outpatient clinics, to conducting community lectures on a variety of healthcare topics. The Global Health division organizes multiple trips each year to countries like Guatemala and Tanzania.

With faculty expertise in a growing number of areas including primary care research, palliative care, geriatrics, and integrative health, the department is advancing the college’s commitment to cultivating learning environments, fostering research and scholarship, and providing innovative patient care within a patient-centered medical home. 

In alignment with the mission and goals of the Family and Community Medicine Department, the research division strives to expand knowledge, understanding, and the ability to provide quality primary care for the region while producing research that can improve care for all.

The research division plays a pivotal role in the department, encompassing three primary functions:
· Serving as a team of dedicated primary care researchers, the division is committed to long-term research agendas, which are supported by external funding.
· Supporting scholarship by all faculty members within the Department, including educators and clinicians, with study design and implementation expertise and support staff assistance.
· The division aims to identify, train, and mentor medical students, residents, and other faculty members in the importance of primary care research.
Researchers within the division have received federal funding from the National Institutes of Health (NIH), the Agency for Healthcare Research and Quality (AHRQ), and foundations including the Robert Wood Johnson Foundation, the National Patient Safety Foundation, and the American Academy of Family Physician’s Foundation.

Education is a mission-critical focus within the department, with the Division of Medical Student Education dedicated to embodying the ideals and values of Family Medicine, emphasizing education, mentoring, patient care, and service. Currently serving approximately 2,400 medical students, the faculty members in Family and Community Medicine actively contribute to medical education. Their involvement includes curriculum design and facilitating clinical experiences throughout the UC College of Medicine curriculum, from directing the Fundamentals of Doctoring Course in the first (M1) and second (M2) years to guiding the mandatory Family and Community Medicine Core Clerkship in the third year (M3), ensuring a comprehensive and integrated medical education experience for students.

In addition to its commitment to medical education, the Department of Family and Community Medicine oversees three residency training programs, totaling 37 residents: Family Medicine and Psychiatry, Christ Hospital, and UC West Chester Family Medicine Residency Program. Furthermore, the division administers three fellowship programs—Global Health Fellowship, Developmental Fellowship, and LGBTQ+ Fellowship, with two new fellowships in development for Geriatric and Palliative care—underscoring its dedication to advancing medical education and training across a spectrum of specialties. This multifaceted approach highlights the division's comprehensive commitment to shaping the future of medical professionals across various disciplines.

The Ideal Candidate:
Successful Chair candidates will be recognized as outstanding clinically active leaders in family and community medicine and have an excellent track record in clinical care, research and teaching within a nationally recognized program.  They will have demonstrated success as a leader either through Department, Center, or Institutional leadership. 

The successful candidate must be collaborative and able to lead an efficient and effective Family and Community Medicine Department with the highest standards of clinical outcomes and research impact in a complex and dynamic environment.  

Candidates must exhibit values consistent with the mission of the University of Cincinnati and the drive towards collaboration, Inclusion and service to improve the health and well-being of individuals and communities.

The new Chair must operate as a visionary leader who understands how to effectively drive change in a complex patient-centered, mission-driven, academic environment.   

It is of the utmost importance that the Chair supports the academic tripartite mission as a visible, democratic, and collaborative leader who stands as an advocate for patients, learners, staff, and faculty members within the Department, College of Medicine, and University as a whole. 

The Chair will also be a prudent steward of the Department and University of Cincinnati, guiding through what will almost certainly be uncharted territories of change in the healthcare and social environment.

Education/Certifications:
· An outstanding MD, MD/PhD, DO, or equivalent clinician with substantial leadership experience. 
· Significant academic, clinical, and administrative experience in a university health science center or comparable organization, preferably at the rank of a professor or associate professor academically. 
· American Board Certified in Family Medicine with a demonstrated understanding of all elements of health care delivery, including strategy, business planning, operations, and finance. 
The Organization:
The University of Cincinnati College of Medicine, located in the heart of the city just east of the university’s uptown campus, has a distinguished reputation for training prominent health care professionals and providing leading-edge research.

Because of its excellence in education, patient care and research, students, researchers, physicians, and patients travel from all over the world to take advantage of its many opportunities.

Established in 1819, the College of Medicine is considered the oldest medical college west of the Allegheny Mountains. It boasts an exceptional list of alumni and current and past faculty who have made considerable contributions to medicine and the medical sciences.

The College of Medicine is committed to providing a curriculum that offers diverse learning opportunities. Students develop a broad range of knowledge, skills, and attitudes necessary to practice medicine. The curriculum has been carefully structured to balance subject-specific courses, integrated content blocks and clinical experience.

The College of Medicine is Ranked #42 as a Best College by U.S. News & World Report.  The school has 2,427 students in 2022, with 715 medical students, and 707 Residents & Fellows.

The UC College of Medicine is a Clinical and Translational Science Award (CTSA) institution and a top-40 medical school for research according to U.S. News and World Report.

Andrew Filak, Jr., M.D. became the Senior Vice President for Health Affairs and Christian R. Holmes Professor and Dean of the College of Medicine on Jan. 1, 2020. He previously served as Senior Associate Dean for Academic Affairs, founding chair of the Department of Medical Education and Professor of Medical Education and Family and Community Medicine at the UC College of Medicine. He also served as Vice President of Education for UC Health. Dr. Filak is the 53rd Dean since the College of Medicine was founded in 1819.

The Region: 
Cincinnati has continued to thrive over the last 200+ years is because it has maintained a diverse economy and offers a diverse mix of residents that is visible as you travel from one Cincinnati neighborhood to another and crossing into different neighborhoods gives you a new selection of culture and food.  

The city of Cincinnati is home to over 20 post-secondary education institutions, including public, private, and even specialty colleges like the Cincinnati College of Mortuary Science. Overall, the city ranks in the Top 10% of the Best College towns. Much like its housing, the city of Cincinnati is known for its quality education at reasonable prices.

Downtown features over 100 locally owned restaurants covering every taste and budget. In a city famous for its beers, it’s not surprising to learn there are nearly 2 dozen bars located downtown. Downtown is also where you will find sporting events at the football and baseball stadiums. 

Downtown also happens to be the location where a lot of Cincinnati residents are employed. Most of the companies headquartered in Cincinnati have their offices downtown, and nearly all of Cincinnati’s tallest buildings are in the downtown area.

Downtown is home to several theatres, ballet, art, orchestra, choir, and opera buildings. Walking around the downtown area you will see a variety of public art displays including statues and murals. 

The city hosts a large variety of events and festivals celebrating live music, art, food and drink, comedy, flowers, German and Spanish heritage, athletics, sports, and more.

Families enjoy the Cincinnati Zoo & Botanical Garden, the Cincinnati Museum Center and the Newport Aquarium, which is just over the Ohio River in Kentucky. The metro area's northern suburbs boast attractions like Kings Island and Great Wolf Lodge.
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Nominations are greatly appreciated and may be sent to:
Benard Godley, MD, PhD, MBA
Anne Neubauer
Molly Johnson
Physician and Leadership Solutions - Executive Search
AMN Healthcare 
Molly.Johnson@Amnhealthcare.com

The University of Cincinnati, as a multi-national and culturally diverse university, is committed to providing an inclusive, equitable and diverse place of learning and employment. As part of a complete job application, you will be asked to include a Contribution to Diversity and Inclusion statement.

As a UC employee, and an employee of an Ohio public institution, if hired you will not contribute to the federal Social Security system, other than contributions to Medicare. Instead, UC employees have the option to contribute to a state retirement plan (OPERS, STRS) or an alternative retirement plan (ARP).

The University of Cincinnati is an Affirmative Action / Equal Opportunity Employer / Minority / Female / Disability / Veteran.
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