
 
 
 
FEBRUARY 17, 2021 
Pre-Conference (Separate Registration) 

 
TIME (EST) SESSION  
 
9:55 AM - 5:30 PM Administrator’s Preconference 

(​Access via calendar invitations) 
 
11:00 AM - 3:00 PM LEADS Fellowship Workshop  

(​Access via calendar invitations) 
 
1:00 PM - 3:00 PM Building Research Capacity: Leading  

Research During a Crisis 
(​Access via calendar invitations) 

 
3:15 PM - 5:15 PM Leadership Development Preconference: 

Enhancing Your Philanthropy Skills 
(​Access via calendar invitations) 
   

5:30 PM - 6:30 PM Orientation/Networking/Social Connect 

 

 
 



FEBRUARY 18, 2021 
 
TIME (EST) SESSION  
 
11:00 AM - 12:00 PM “Breakfast” Breakout Tables 

● Nipa Shah: Artificial Intelligence and Family 

Medicine - Are Our Jobs at Risk? 

● Joseph Gravel: Input for New ACGME Program 
Requirements 

● Colleen Fogarty: Interprofessional Collaboration; 
Culture Change 

● Frederick Chen: Rural Residency Development - 
Lessons to Date from the HRSA RRPD program 
Technical Assistance Center 

● Jonathan Cree: ​The Crisis: The Chairman Drops 
Dead in the Department: Resuscitation and the 
Aftermath.  

● Warren Newton: An Update from ABFM: An Open 
Session 

● Jacob Prunuske: ADFM Advocacy Committee - 
Seeking Perspectives on Activities, 2-year Goals, 
and Priorities 

● Ebony Parker-Featherstone: Implementing 
infrastructure for Anti-racism 

 
12:05 PM - 12:35 PM Conference Welcome, Introduction 

Speaker: Linda Speer, Allen Perkins, Amanda Weidner 

 
 

12:40 PM - 1:55 PM Repairing the Past: Leveraging the 
Political Determinants of Health  
Speaker: Daniel Dawes (Director of Satcher Health Leadership 
Institute at Morehouse School of Medicine) 
 

 
1:55 PM - 2:10 PM  Break 
 
2:10 PM - 3:10 PM Learning & Unlearning: Addressing  



Structural Barriers to URM Faculty 
Achievement  
Moderator: Tricia Elliot 
Panelists: Angela Echiverri, Cleveland Piggot, Byron Jasper 

 
 
3:15 PM - 4:15 PM Moving the Needle on Racial Justice in  

Medical Education 
Panelists: Michelle Roett, Damian Archer, Alexa Maureen 
Mieses-Malchuck, Gina Guillaume, Archana Kudrimoti, Jose 
Rodriguez,  Candy Mangana, Kola Okuyemi 
 

 
4:15 PM - 4:30 PM  Break  
 
4:30 PM - 5:45 PM A 3 Pillar Framework for Creating an  

Anti-Racism Plan at your FM Department 
Speaker: Anna Ramanathan + Diversity, Inclusion, and Healthy 
Equity Committee 
 

 
 
6:00 PM - 7:30 PM Leadership and Management Dilemmas 

(​Optional Event, Separate Registration​) 
Facilitators: Jeff Borkan, Harry Strothers 
(​Access via calendar invitations) 

 

 
FEBRUARY 19, 2021 
 
TIME (EST) SESSION  
 
11:00 AM - 11:50 AM Strategic Committee Meetings 

(​Join to learn more about committees!​) 

 



 

 

Primary Care in the Current and Post-COVID Era - What The Pandemic Taught Us 
About Our Role in Health and Health Equity 

 
12:00 PM - 1:00 PM What We Have Learned from the 

COVID-19 Stress Test on Primary Care 
Speaker: Rebecca Etz 
 

 
1:00 PM - 1:15 PM  Break 
 
1:15 PM - 2:15 PM Family Medicine Departments as Core  

Members of Partnerships for Health and 
Health Equity 
Speaker: Lloyd Michener 
 

 
2:15 PM - 2:30 PM Break 
 
2:30 PM - 4:00 PM Primary Care in Post-COVID Era - What  

The Pandemic Taught Us About Our Role 
In the Future 
Facilitators: Rusty Kallenberg, Jim Pacala 
 

 

● 2:30 - 2:40   PM                       Introduction 
● 2:40 - 3:20   PM                       Break Out Groups 

○ 1. Telemedicine 
○ 2. Social Determinants of Health (SDOH) 
○ 3. Community Resilience, Outreach, Partnership 
○  4. Advocacy 

● 3:20 - 4:00   PM                       Debrief & Report  

 
4:05 PM - 4:35 PM Administrator’s Follow Up Time 

 



   
4:05 PM - 5:35 PM LEADS 2020-2022 Cohorts Social Hour 

 
 
4:20 PM - 5:20 PM State & Regional Groups Social Hour 

 

 
 
FEBRUARY 20, 2021 
 
TIME (EST) SESSION  
 
11:00 AM - 12:00 PM “Breakfast”  Breakout Tables  

 
 

● Sean David: Development of a Precision Primary Care 
Outcomes Research Program within an Integrated Health 
Care System 

● M. Rebecca Hoffman: Developing and maintaining a culture 
of inquiry and scholarship in an expanding and 
geographically diverse department 

● Archana Kudrimoti: Impact of early specialty exposure 
through longitudinal clinical experiences, teaching of faculty 
in Pre-clinical courses (UME) and FM Interest groups on 
medical student career choice in Family Medicine at DFCM 

● Ann Mathias: Expanding the Integrated Behavioral Health 
and Wellness services with Addiction treatment 

● Hannah Maxfield: Raising Them Right – On-Boarding, 
Faculty Development and Promotion Plans for Family 
Medicine Faculty 

● Shailey Prasad: Creating an Educational Division Within a 
Family Medicine Department 

● Kristen Rundell: Incorporate and Address Social 
Determinants of Health Screening Tool in the EMR 

● Matthew Silvis: The role of an academic department of 
family and community medicine in the larger healthcare 
system 



● Eric Wooltorton: Establishment of a Department of 
Mentorship Program Family Medicine Need and Want 

 
 
12:05 PM - 12:40 PM Business Meeting / Announcing New  

Leadership 
Speaker: Allen Perkins, Amanda Weidner 
 

 
12:40 PM - 12:55 PM  Break 
 
12:55 PM - 1:55 PM View From the Dean’s Office: What Chairs 

Need to Know From Deans That Will 
Them Better Chairs 
Moderators: Ardis Davis, Steve Zweig 
Panelists: Matha McGrew, Tom Schwenk, Jerry Kruse, Charles 
Mouton 
 

 
1:55 PM - 2:10 PM Break 
 
2:10 PM - 3:10 PM Well-Being: Impacting Culture Now & 

Moving Forward 
Speaker: Chantal Brazeau 
 

 
3:15 PM - 4:15 PM Government Relations Update & Your  

ADFM Advocacy Priorities 
Speaker: Hope Wittenberg 
 

 
4:20 PM - 4:30 PM Conference Close & Introduction to 

2022 Annual Conference 
   

4:35 PM - 5:05 PM 2022 Annual Conference Planning  
Session 



Dartmouth	Postdoctoral	Fellowship	in	Primary	Care	Research	
Applications are now being accepted for admission to a HRSA-funded T-
32 two-year postdoctoral training program in primary care health services 
research at Dartmouth-Hitchcock Medical Center. This individually 
tailored mentoring fellowship is led by a team of senior primary care health 
services researchers: Cathleen Morrow, MD, Martha Bruce, PhD, MPH, 
and Mary Brunette, MD. This postdoctoral training program offers fellows 
the unique opportunity to choose mentorship from over 15 experts in the 
field of health care delivery science and primary care services research. 
Mentoring opportunities will focus on establishing fundamental research 
skills, obtaining preliminary pilot data, writing first-authored manuscripts, 
and submitting a research project grant or career development award in one or more of Dartmouth’s many 
strengths in health care delivery science, including secondary analysis of population-based data sets, 
intervention research, and implementation science. 
 
In addition to working with their primary research mentor to conduct a pilot study or analysis of existing 
data as the basis for an R03/R21 application, fellows will also have the opportunity to apply for a 3-year 
fellowship that includes a Masters in Public Health (MPH) degree from the Dartmouth Institute for Health 
Policy & Clinical Practice. As part of the training as an early-career investigator, fellows have the 
opportunity to attend seminars and workshops on health care delivery science methods and statistics, 
implementation research, mobile health technology, health care innovation, human and health systems 
engineering, and research career and grant skill development. 
  
For additional information, or to apply, please contact Peter DiMilia: Peter.R.Dimilia@Hitchcock.org  
  
 

DARTMOUTH 
FELLOWSHIP

IN
PRIMARY CARE 

RESEARCH
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CHAMPS is a year-long fellowship that educates and em-
powers early to mid-career physicians and PAs, practicing 
in medically underserved areas, rural communities, academ-
ic health centers, and federally qualified health centers 
(FQHC’s).  
 
Through facilitated instruction, Fellows will be provided 
tools to deliver quality patient-centered care. Fellows will 
seek to engage community stakeholders and elected repre-
sentatives to implement systemic healthcare policy reform.  
After completing this program, participants will be pre-
pared to lead change, engage in quality improvement and 
advocate for health equity within their institutions, sur-
rounding communities, and at the local, state, and national 
levels.  
 
Benefits include: 
CME Credit 
Access to Morehouse School of Medicine Resources 
Support for abstracts, publications, and similar academic activities. 

To learn more about the CHAMPS  or submit your 
application, please  scan the QR code or visit 
https://www.msm.edu/Education/champs/

This project is/was supported by the Health Resources and Services Administration of the U.S. Department of Health and Human Services under Grant #T13HP31903, Primary Care Training and Enhancement: Training Primary 
Care Champions for $1,985,744. This information or content and conclusions are those of the author and should not be construed as the official position or policy of, nor should any endorsements be inferred by HRSA, HHS or 
the U.S. Government 



We’re proud to be a leader in offering forward-thinking 
medical education and training, providing outstanding 
clinical care and enhancing the health and well-
being of our community through innovative outreach 
programs, research and specialty services. 

Our multidisciplinary team of more than 400 clinicians, 
educators, researchers, students and support staff 
work together to achieve health care’s “Quadruple 
Aim”: improving population health, optimizing patient 
experience and quality of care, enhancing care team 
satisfaction and reducing costs. 

Learn more: familymedicine.osu.edu 

The Ohio State Department of Family and 
Community Medicine congratulates the 
Association of Departments of Family 
Medicine on its 2021 Annual Conference!

13
clinic locations

10
fellows

60+
publications  

(2020)

90,000 
patients treated 

annually

27 
residents

1.8 million 
in research awards  

(FY20)



uncfamilymedicine.org/fdf

To learn more or
apply, visit

For over 40 years, the nationally recognized, part-time UNC
Faculty Development Fellowship has provided hundreds of
early career faculty the knowledge, skills, and experiences
needed to become effective faculty members and leaders in
the discipline. Application deadline for the 2021-2022 cohort
is February 10.

4 main components: Leadership, Teaching & Learning, Scholarship
and Quality Improvement 
Year-long fellowship with 24 days of on-site training distributed over 4
campus visits (June-Sept-March-June)
Completion of an educational or quality improvement collaborative
project
Online learning community for engagement                   
 between campus visits 

This year-long faculty development fellowship is tuition based, GI Bill
eligible, and includes:

A Tradition in Leadership



Interested candidates should send their Curriculum Vitae along with a cover letter and contact 
information for three professional references to ambaker@utmb.edu or via the postal service to:

Department of Family Medicine
The University of Texas Medical Branch
301 University Boulevard  |  Galveston, TX 77555-1123
ATTENTION: Ashlyn Baker: Search Committee Administrator

in Galveston, Texas

Step into your future at a 
University rich in history! 

2020-21 Three Open Faculty Positions

Seeking outstanding physicians to provide professional expertise and 
leadership to support our mission of excellence in education and quality 
care for our patients.

For complete descriptions of the available positions please visit:

 https://www.utmb.edu/hr/careers 
 then search for job(s) # 72312, 72313, or 72430

Galveston is 50 miles south of Houston, but a world apart in spirit. 
A coastal community rich in history, culture and southern hospitality.
If you enjoy a temperate climate and sand between your toes, come see for 
yourself what makes this island so special.

UTMB Health strives to provide equal opportunity employment without regard to race, color, national origin, sex, age, religion, disability, sexual 
orientation, gender identity or expression, genetic information or veteran status. As a VEVRAA Federal Contractor, UTMB Health takes affirmative 
action to hire and advance women, minorities, protected veterans and individuals with disabilities.

1. Assistant Professor, N-T Track Clinical
2. Assistant Professor, N-T Track Clinical
3. Associate Professor, N-T Track Clinical


