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C O N F I D E N T I A L

OVERVIEW OF DEPARTMENT

• Four divisions
– Family Medicine 
– Occupational and Environmental Health
– Physical Assistant Studies 
– Public Health 

• Four faculty tracks
– Clinical
– Lecture
– Tenure
– Research
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C O N F I D E N T I A L

PRINCIPLES

• Equity

• Transparency

• Based on AAMC benchmarks

• Incentives
– Productivity
– Aligning work with faculty track
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C O N F I D E N T I A L

XYZ SALARY COMPONENTS

X = Base/Academic Salary (guaranteed annually)
– Based on track and rank

Y = Negotiated (set and guaranteed annually)
– Schedule for leadership roles
– Schedule for research and education productivity

Z = Incentives (at risk)
– Schedule for clinical productivity, quality, and 

access

4



C O N F I D E N T I A L

X = BASE (GUARANTEED ANNUALLY)

PhD/MD Tenure Track Assistant Professor Associate Professor Professor
$      50,000 $      65,000 $      79,000 

Clinical Track Instructor Assistant Professor Associate Professor Professor
MD/DO $    140,000 $    150,000 $    160,000 $    170,000 

PA $      92,269 $    104,269 $   116,269 $   128,269

Lecturer Track Instructor Assistant Professor Associate Professor Professor
Master-prepared $      56,000 $      83,000 $    108,000 $    133,000 

PA $      92,269 $    104,269 $   116,269 $   128,269
PhD $      63,000 $    100,000 $    130,000 $    158,000 
MD $      80,000 $    117,000 $    155,000 $    195,000 

PhD/MD Research Track Instructor Assistant Professor Associate Professor Professor

$      25,000 $      35,000 $      45,000 $      55,000 
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C O N F I D E N T I A L

Y = NEGOTIATED (SET & GUARANTEED ANNUALLY)

Tenure/Research Instructor
Assistant 
Professor

Associate 
Professor Professor

Research productivity schedule $      53,124 $      97,883 $    116,075 $    154,656 
Multiplied by % secured funding, calculated annually based on 3-year funding average

Tenure Teaching 3 courses 4 courses 5 courses 6 courses 
Schedule for extra teaching $      10,000 $      17,500 $      22,500 $      25,000 

Clinical and Lecturer Track Research All Ranks
Research productivity schedule $         55,000 
Multiplied by % secured funding, calculated annually based on 3-year funding average



C O N F I D E N T I A L

Z = INCENTIVE (NOT GUARANTEED, AT RISK)

Clinical Incentive Pay Rate Unit

MD Outpatient Incentive $        12.00 wRVU

APC Outpatient Incentive $          7.50 wRVU

Behavioral Health Outpatient Incentive $          9.00 wRVU

OB On Call Incentive $     200.00 call day

OB Delivery Incentive $     350.00 delivery

Additional Attending $     400.00 session

Primary Children Hospital Call-in Rate $        85.00 hour



C O N F I D E N T I A L

Z = INCENTIVE (NOT GUARANTEED, AT RISK)

ACCESS INCENTIVES

– 2% CIP increase for each 7:00 am start
– 3% CIP increase for each 7:00 pm end
– 6% CIP increase for Saturdays
– 5% CIP increase for completing all 36 clinic 

hours in 3 days per week (not available to 
individuals)

8



C O N F I D E N T I A L

Z = INCENTIVE (NOT GUARANTEED, AT RISK)

QUALITY COMPENSATION

– Based on 5 measures
– Potential for $5,000 annually; pro-rated by 

clinical FTE
– Calculated and paid quarterly
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C O N F I D E N T I A L
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C O N F I D E N T I A L

EXAMPLES

Clinical track faculty

• Assistant professor

• 20% extramural funding

• 3750 wRVUs a year

• Starts at 7:00 am 3 days 
a week

• 0.60 cFTE with 87% 
quality score
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C O N F I D E N T I A L

EXAMPLES

Clinical track faculty

• Assistant professor

• 15% extramural funding

• 3750 wRVUs a year

• Team works at 7:00 am 3 
days a week

• 0.60 cFTE with 87% 
quality score

Total Comp = $208,560

Base salary: $150,000

Research bonus: $8,250
($55,000 X 0.15)

CIP = $45,000
($12.00 X 3750)

Access incentive = $2,700
($45,000 X .06)

Quality incentive = $2,610
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C O N F I D E N T I A L

EXAMPLES

Tenure track faculty

• Associate professor

• 47% extramural 
funding

• 1 extra class
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C O N F I D E N T I A L

EXAMPLES

Tenure track faculty

• Associate professor

• 47% extramural 
funding

• 1 extra class

Total Comp = $129,555

Base salary: $65,000

Research bonus: $54,555
($116,075 X 0.47)

Extra course = $10,000
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